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CURRICULUM POLICY

Introduction

The curriculum at St Aubyns is planned to encourage children to develop lively, enquiring minds and to instil in them the joy and excitement of finding out about the world in which we live.
Broad and balanced, the curriculum aims to provide experience in linguistic, mathematical, scientific, technological, human and social, physical, and aesthetic and creative education.  We ensure, through a variety of methods and through our emphasis on personalised learning, that all subject matter is appropriate in relation to both age and aptitude.   The aims of our curriculum reflect those of the school in enabling all pupils to flourish, and for each to achieve their full potential.

Pupils acquire skills in speaking and listening, numeracy and literacy.  A full scheme of work for PSHE from Reception through to Year 8 operates, and one of the aims of this scheme is to reflect the aims and ethos of the school.

In subjects like Global Eye and PSHE we talk about future careers, particularly through discussion of current affairs, and in other curriculum areas as well as through the activity programme we offer opportunities for the pupils to gain experience in areas appropriate to their needs.  Through visiting speakers (including current parents) on an ad hoc basis, the children have opportunities to learn about a variety of work environments.

Overall, the children have the opportunity to learn and make progress as we prepare them for transfer, for life at senior school and for the opportunities, responsibilities and experiences of adult life.  

General Curriculum Policy

The general principle governing the curriculum of the school is that every child should be entitled to a curriculum which is balanced and broadly based and which: 

1 promotes the spiritual, moral, cultural, mental and physical development of children at the school; 

2 prepares the children for the opportunities, responsibilities and experiences of their future education and adult life. 

The school seeks to meet the needs of all its children.  It provides a positive, caring environment in which the children develop positive self-esteem. The personal, social and emotional development of the whole child is paramount. This policy has the School’s ‘Our Vision’ document at its heart. It embraces the Every Child Matters Agenda, the right of every child to: 

· Stay safe 

· Be healthy 

· Enjoy and achieve 

· Make a positive contribution

· Achieve economic well being

At St Aubyns we seek to develop a good rapport with children.  Building their confidence, encouraging them to express individual ideas and examining established values all enhance understanding and are at least as important as teaching the academic curriculum.  The school is responsible not only for the physical safety and well-being of the children, but also for their psychological safety and well-being. Praise and reward are an integral part of the development of the child’s self-confidence and self-esteem. This is encouraged, for example, by the use of the Section Mark system, the awarding of Headmaster’s Commendations and displays of work. Participation in plays, concerts, assemblies and sporting activities further enhance this development.

Children need to be literate and numerate, and these basic skills are promoted throughout the curriculum.  Transferable learning skills are also promoted, including thinking and listening skills, problem solving, decision making, social skills, communication skills, and critical awareness and study skills. 

Individual schemes of work/programmes of study  are available for each curriculum area and include the aims, objectives, teaching methods,  differentiation, assessment, recording and reporting, the use of ICT, cross curricular links, resources, equipment and facilities and a year – by – year breakdown of that which is taught in each year group.  Medium term plans are stored on the school network in examinable subjects.
Curricular Aims

· To provide high quality teaching across the curriculum which is accessible to all pupils

· To ensure all pupils are appropriately challenged and supported in their learning, including more able, SEN/LDD and EAL.  Particulars of the provision for these pupils are outlined in the school’s More Able Pupils and SEN & EAL policies.

· To enable all pupils to achieve their full potential across the curriculum

· To provide experience in linguistic, mathematical, scientific, technological, human and social, physical and aesthetic and creative education

· To provide frequent assessment opportunities to inform future planning and learning experiences

Early Years Curriculum

The Early Years curriculum is based on four key principles which feed into six areas of learning.

The four key principles are:

· A unique child

· Positive relationships

· Enabling environments

· Learning and development

The six areas of learning are:


· Personal, social and emotional development

· Communication, language and literacy

· Problem solving, reasoning and numeracy

· Knowledge and understanding of the world

· Physical development

· Creative development

An understanding that children develop in different ways and at different rates is valued. Children are encouraged to develop according to their own capabilities into confident and independent learners. Their curriculum is supported by a rich learning environment which embraces a range of facilities within the school site. In the Reception year an emphasis of the curriculum is the development of increasingly fluent skills in reading and writing.

TEACHING ARRANGEMENTS 2011-2012

Year 8

A) Examined Subjects

There are two groups for English, Maths, Science, French, History and Geography.  These are 8S/C and 8CE.  8S/C contains the Academic Scholars, plus those Common Entrance candidates who will benefit from the challenge of working alongside the potential Scholars.  

Latin – in 8S/C all pupils this year study Latin.  Anyone who does not will take two extra English lessons and two extra French lessons with 8CE.  Non-Latinists in 8CE follow the Study Skills Course (2 lessons) and have an extra lesson in English.

Year 7

For this academic year, there is only one form in this year group and differentiation is therefore provided as appropriate.  

Pupils who do not take Latin follow the Study Skills course (two lessons), as well as doing one additional lesson in English.

Years 3 (Transition), 4, 5 and 6  

In Year 4 this year there are two forms, with setting in place for English and Maths. 

The remaining year groups have only one form in them.  In these classes, differentiation and in-class support are provided, as appropriate, for different needs and abilities.   
Pupils who do not study Latin (from Year 5) follow an Extra Studies course, linked to particular areas of need identified.

Pre-Prep (Nursery to Year 2)

There is one form in each year, with the exception of Reception which has two forms. Differentiation for the higher and lower levels and classroom support, as appropriate, are provided.  The majority of teaching is provided by the Form Tutor with specialists, who teach throughout the school, teaching as follows: Music from Nursery to Year 2, French in Reception to Year 2, Dance and Drama in Years 1 and 2, Art in Year 2.

PREP CURRICULUM TABLE 2011-2012

(allocations in 45 minute periods*)

*allocations for Art DT Drama & PE/PSHE (Years 3-6 shown in mimutes)

	Teaching Group
	8S/C
	8CE
	7R
	6G
	5N
	4B
	4E
	3S
	Subject Total

	Numbers
	12
	11
	12
	15
	15
	11
	10
	18
	

	English
	 5

NE
	 5 (+1) 

NE
	 5 (+1) 

NE
	 6

NB
	 6

RR
	 7

NE

LB
	 7

RS
	50

	Maths
	 5

JG
	 5

JG
	 5

JG
	 5

JG
	 6

SN
	 6

LB
	6

LB 
	6
RS 
	44

	Science
	 4

CB
	 4

CB
	 4

CB
	 3

RT
	 3

RT
	 2

CB
	 2 

CB
	 2

RS
	24

	French
	 4

LT

 
	 4

LT

 
	 4

AE
	 3

LT
	 3

LT
	 2 

LT
	 2

LT
	 2

LT
	24

	Latin
	 3

JB
	3

JB
	 3

JB
	2

JB
	 1

JB
	 
	
	
	12

	Study Skills & Extra Studies
	
	 2

RK

 
	2

RK
	 2

NB

 
	1

NB
	
	
	
	4 + 3

	History
	2

RR
	2

RR
	2

RR
	2

RR
	2

RR
	2

RR
	2

RR
	2

RR
	16

	Geog.
	2

SN
	2

SN
	2

SN
	2

SN
	2

SN
	2

SN
	2

SN
	 2

SN
	16

	RS/Global Eye
	1

SW
	1

SW
	1

SW
	1

JB 
	1

JB 
	 1

RS
	1

RS
	1

RS
	8

	Art
	60 mins

TG 
	60 mins

TG 
	60 mins

TG 
	65 mins

TG 
	65 mins

TG 
	65 mins

TG 
	65 mins

TG 
	65 mins

TG 
	11.2 approx

	DT
	60 mins

RT 
	60 mins

 RT 
	60 mins

RT 
	60 mins

RT 
	65mins

RT  
	65 mins

RT  
	65 mins

RT  
	65 mins

RT 
	11.2 approx

	ICT
	1 (Half Year)

RT
	1 (Half Year)
RT  
	30 mins

RT
	 1 (Half Year)
RT  
	1

RT
	1

RT
	1

RT
	5.67

	Music
	1 (Half Year)

NB
	 1 (Half Year)
NB  
	65 mins

(Alt Weeks)

NB/MS
	 1 (Half Year)
NB 
	1

NB
	1

NB
	 1

NB
	5.67

	Drama
	1 (Half Year)

MS
	 1 (Half Year)
MS  
	
	65 mins

MS
	65 mins

MS
	 65 mins

MS
	65 mins

MS
	8 approx

	PE/PSHE
	1 (Half Year)

SW
	 1 (Half Year)
SW 
	60 mins

SW
	65 mins

SW 
	65 mins

RS
	65 mins

RS
	 65 mins

RS
	8.6

approx


[Notes on Prep Curriculum Timetable:

Sets in italics – Year 4 are taught Science, History and Geography in their Maths Groups, known as 4S (Higher) and 4A (Lower), in order to timetable LB to teach both maths Groups

1 Extra Lesson of English is taught to Non-Latinists in Years 7 & 8]
PRE-PREP CURRICULUM TABLE 2011-12
	Subject
	Year 1
	Year 2

	English
	5.25

AP
	5

SS

	Maths
	5

AP
	5.25

SS

	Science
	1.5

AP
	1.5

SS

	French
	0.5

LT
	0.5

LT

	History/Geography
	1.5

AP
	1.5

SS

	RS/PSHE
	1

MC
	1

SS

	Art/DT
	1

AP
	1.5

TG

	ICT
	1

AP
	1

AP

	PE
	1

AP
	1

AP

	Music
	1

NB
	1

NB

	Drama
	0.5

MS
	0.5

MS

	Dance
	0.5

CO
	0.5

CO

	Story/Library
	3

AP/MC
	2

SS/MC

	Cookery/Golden Time
	0.5

AP
	1

SS


Monitoring the Curriculum

The curriculum at St Aubyns is kept under constant review. This happens at the low level of, for example, discussion between teachers or individual teachers’ adaptation of the curriculum to the needs of particular classes. However, there are more formal processes which happen at regular times. This document aims to set out these more formal aspects of monitoring the curriculum.

Responsibility

The responsibility for monitoring the curriculum lies with every teacher, who will assess the level of content (basic, differentiated and extended) needed for individual teaching groups, and advise Heads of Department of any adaptations being made. However, leadership (including decision as to curriculum content) in this area rests with Heads of Department and members of the SMT. It is important that Heads of Department keep abreast of current thinking in their subject area through journals and meeting colleagues in other schools and that they ensure that the curriculum at St Aubyns is appropriate to the changing demands of CE, CASE and other relevant entrance exams.

Heads of Department

Each year Heads of Department will carry out the following processes:

· A review of the Scheme of Work (and updated copy if amended) which is submitted to the Individual Learning Co-ordinator by the start of the new academic year

· A departmental review of the academic year which is submitted to the Individual Learning Co-ordinator by the start of the new academic year

· For core subjects (English, Maths and Science) and languages: 

· Two observations of each member of staff teaching their subject from Year 1 to Year 8  

· Copies of the feedback on lesson observation form should be given to the teacher observed and the Headmaster

· Two scrutinies of work involving each member of staff

· Copies of the scrutiny of work form should be given to the teachers of the classes involved and the Headmaster

· Minutes of departmental meetings each term should be submitted to the Headmaster

· A meeting of the Head of Department with the Head of Pre-Prep or with the Pre-Prep Staff at a staff meeting should be recorded with a copy submitted to the Headmaster

· For all other subjects:

· Two scrutinies of work across Year 1 to Year 8 involving each member of staff

· Copies of the scrutiny of work form should be given to the teachers of the classes involved and the Headmaster

· A meeting during the year with each teacher who teaches the subject using the Evaluation of the Scheme of Work form

· Copies of the Evaluation of the Scheme of Work form should be given to the teachers involved and the Headmaster

· A meeting of the Head of Department with the Head of Pre-Prep or with the Pre-Prep Staff at a staff meeting should be recorded with a copy submitted to the Headmaster

Each term Heads of Department will:

· Receive and approve or adjust Medium Term Plans for examined subjects (plans for the forthcoming term) from each teacher in the department by the end of the first week of term and give a copy to the Headmaster

· Receive by the last day of each term, and in the Autumn Term also on the day before half-term, a review of the Medium Term Plan showing progress made by each class.  This should be acted upon where necessary and a copy given to the Headmaster

· (Most Medium Term Plans are stored and reviewed electronically on HAM)

Head of Pre-Prep

Each year the Head of Pre-Prep will carry out the following processes:

· A review of the Schemes of Work for English, Maths, Science, History, Geography and RS in each year of the Pre-Prep through discussion with the Nursery, Reception and Year 1 teachers and with any other teacher involved in the Pre-Prep for these subjects; these should be recorded using the Evaluation of Scheme of Work form

· Observation of two lessons by each teacher teaching in the Pre-Prep and two recorded scrutinies of work across the department which is discussed with the Headmaster

· Copies of the feedback on lesson observation form should be given to the teacher observed and the Headmaster

· Copies of the scrutiny of work form should be given to the teachers of the classes involved and the Headmaster

· Assist in the handing over of information about children moving from the Pre-Prep to Year 3

Each term the Head of Pre-Prep will:

· Review the Medium Term Plans of each teacher in the Pre-Prep

· Take part in the QuILT meeting monitoring the Early Years curriculum

The Head of Pre-Prep should be aware of and, where necessary, assist in adjusting the Year 3 curriculum to ensure proper progression from Year 2 to Year 3.

Senior Management Team

Every year members of the SMT will be involved in the following processes:

· Observation of lessons and scrutinies of work as part of teachers’ appraisals (not in the academic year 2011-12)

· The Headmaster, Deputy Head and Individual Learning Co-ordinator will conduct a monitoring of Heads of Department. These will include:

· A lesson observation

· A scrutiny of work

· An interview using the Head of Department Review form

· The Individual Learning Co-ordinator will receive Schemes of Work at the start of the year from each Head of Department and inform the Headmaster of the need for any follow-up where there are any concerns

· The Individual Learning Co-ordinator will receive and collate the departmental reviews and discuss these with the Headmaster who will retain a copy

· The Headmaster will receive recorded scrutinies of work and lesson observations as these are carried out by Heads of Department

Each term:

· The Headmaster will receive copies of Medium Term Plans from Heads of Department at the start of term and reviews of these at the end of term

Monitoring File

The Headmaster will maintain a monitoring file for the academic year which will consist of the following paperwork in addition to any other notes arising from review of the scheme of work and of medium term plans:

· In regard to core subjects and languages:

· A copy of the departmental review

· Copies of feedback on two lesson observations by the Head of Department on each teacher of the subject in Years 1 to 8

· Copies of the report on two scrutinies of work carried out by the Head of Department covering Years 1 to 8

· Minutes of termly departmental meetings

· Minutes of a meeting between the Head of Department and the Head of Pre-Prep or the Pre-Prep staff

· A lesson observation, scrutiny of work and a record of a meeting with the Head of Department carried out by a member of the Senior Management Team

· In regard to all other subjects:

· A copy of the departmental review

· Copies of the report on two scrutinies of work carried out by the Head of Department covering Years 1 to 8

· Records of a meeting between the Head of Department and each teacher involved in the subject using the Evaluation of Scheme of Work Form

· Minutes of a meeting between the Head of Department and the Head of Pre-Prep or the Pre-Prep staff

· A lesson observation, scrutiny of work and a record of a meeting with the Head of Department carried out by a member of the Senior Management Team

· In regard to Pre-Prep:

· A copy of the departmental review

· Copies of feedback on two lesson observations by the Head of Pre-Prep on each teacher in the department

· Copies of the report on two scrutinies of work carried out by the Head of Pre-Prep

· A lesson observation, scrutiny of work and a record of a meeting with the Head of Pre-Prep carried out by a member of the Senior Management Team

· A copy of the Evaluation of Scheme of Work records

Policy approved by SMT, June 2009
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